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UNGC PRINCIPLES ACTIONS

STATEMENT OF SUPPORT

Statement by the chief executive expressing continued support for the UN Global Compact and renewing 
the participant’s ongoing commitment to the initiative and its principles Letter of Commitment

ACTIONS AND MEASUREMENT

Principle 1:
Business should support and respect the protection of internationally proclaimed human rights

•	 Code of Conduct
•	 Supplier Code of Conduct
•	 Supplier Sustainability and Diversity
•	 Culture of Belonging

•	 2021 Sustainability Report
• Human Rights Enforcement
• Inclusion, Diversity & Equity
• Responsible Supply Chain
• Product Stewardship

Principle 2:
Make sure that they are not complicit in human rights abuses

LABOR PRINCIPLES

Principle 3:
Business should uphold the freedom of association and the effective recognition of the right to collective 
bargaining

•	 Code of Conduct
•	 Supplier Code of Conduct
•	 Child and Forced Labor
•	 Culture of Belonging
•	 People and Compensation Committee 

Charter (Pg.1)

•	 Sustainability and Innovation Committee 
Charter (Pg. 2)

•	 Corteva Employee Health and Wellness
•	 2022 Proxy Statement (Pg. 14) 
•	 2021 Sustainability Report

• Occupational Health and Safety
• Inclusion, Diversity & Equity

Principle 4:
The elimination of all forms of forced and compulsory labor

Principle 5:
The effective abolition of child labor

Principle 6:
The elimination of discrimination in respect of employment and occupation

ENVIRONMENTAL PRINCIPLES

Principle 7:
Business should support a precautionary approach to environmental challenges •	 Code of Conduct

•	 Supplier Code of Conduct
•	 2021 Sustainability Report

• Environmental Metrics
• Precautionary Approach

Principle 8:
Undertake initiatives to promote greater environmental responsibility

Principle 9:
Encourage the development and diffusion of environmentally friendly technologies

ANTI-CORRUPTION PRINCIPLES

Principle 10:
Business should work against corruption in all its forms, including extortion and bribery

•	 Code of Conduct
•	 Supplier Code of Conduct
•	 2021 Sustainability Report

• Employee Training and Development

Corteva Agriscience supports the Ten Principles of the UN Global Compact. The UN Global Compact is the largest international sustainability initiative, supporting companies to:

1. Do business responsibly by aligning their strategies and operations with principles on human rights, labor, environment and anti-corruption; and
2. Take strategic actions to advance broader societal goals, such as the UN Sustainable Development Goals, with an emphasis on collaboration and innovation.

The Communication on Progress is a visible expression of Corteva’s commitment to sustainability, and our stakeholders can view it on our company’s profile page.

https://www.unglobalcompact.org/what-is-gc/participants/146637-Corteva-Agriscience
https://www.corteva.com/code-of-conduct.html
https://www.supplier-center.corteva.com/content/dam/dpagco/supplier-center/files/code_of_conduct.pdf
https://www.supplier-center.corteva.com/diversity.html
https://www.corteva.com/who-we-are/our-diversity/culture-of-belonging.html
https://www.corteva.com/code-of-conduct.html
https://www.supplier-center.corteva.com/content/dam/dpagco/supplier-center/files/code_of_conduct.pdf
https://www.supplier-center.corteva.com/content/dam/dpagco/supplier-center/Child_and_Forced_Labor.pdf
https://www.corteva.com/who-we-are/inclusion-diversity-equity/culture-of-belonging.html
https://investors.corteva.com/static-files/06f63472-d157-42ce-be8e-b0c8c1c42dd7
https://investors.corteva.com/static-files/06f63472-d157-42ce-be8e-b0c8c1c42dd7
https://investors.corteva.com/static-files/d0abf97f-5f4a-4896-92ed-ab86b0e85d39
https://investors.corteva.com/static-files/d0abf97f-5f4a-4896-92ed-ab86b0e85d39
https://www.cortevabenefits.com/
https://investors.corteva.com/static-files/88a7f3cf-55c2-4e8f-a507-2dc630937aff
https://www.corteva.com/code-of-conduct.html
https://www.supplier-center.corteva.com/content/dam/dpagco/supplier-center/files/code_of_conduct.pdf
https://www.corteva.com/code-of-conduct.html
https://www.supplier-center.corteva.com/content/dam/dpagco/supplier-center/files/code_of_conduct.pdf
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CAUTIONARY STATEMENT ABOUT FORWARD-LOOKING STATEMENTS 
This communication contains certain forward-looking statements within the 
meaning of Section 21E of the Securities Exchange Act of 1934, as amended, and 
Section 27A of the Securities Act of 1933, as amended, which are intended to be 
covered by the safe harbor provisions for forward-looking statements contained 
in the Private Securities Litigation Reform Act of 1995, and may be identified by 
their use of words like “targets”, “plans,” “expects,” “will,” “anticipates,” “believes,” 
“intends,” “projects,” “estimates,” or other words of similar meaning. All 
statements that address expectations or projections about the future, including 
statements about Corteva’s sustainability goals; emissions targets; inclusion and 
diversity representation goals; product development and innovations; regulatory 
approvals; and environmental matters, are forward-looking statements.

Forward-looking statements are based on certain assumptions and 
expectations of future events which may not be accurate or realized. Forward-
looking statements also involve risks and uncertainties, many of which are 
beyond Corteva’s control. While the list of factors presented below is considered 
is considered representative, no such list should be considered to be a complete 
statement of all potential risks and uncertainties. Unlisted factors may present 
significant additional obstacles to the realization of forward-looking statements. 
Consequences of material differences in results as compared with those 
anticipated in the forward-looking statements could include, among other 
things, business disruption, operational problems, financial loss, regulatory 
changes, restructurings, customer preferences, and other relationships with third 
parties and similar risks, any of which could have a material adverse effect on 
Corteva’s business, results of operations and financial condition. Some of the 
important factors that could cause Corteva’s actual results to differ materially 
from those projected in any such forward-looking statements include: (i) failure 
to successfully develop and commercialize Corteva’s pipeline; (ii) failure to obtain 
or maintain the necessary regulatory approvals for some of Corteva’s products; 
(iii) effect of the degree of public understanding and acceptance or perceived 
public acceptance of Corteva’s biotechnology and other agricultural products; 
(iv) effect of changes in agricultural and related policies of governments and 
international organizations; (v) effect of competition and consolidation in 
Corteva’s industry; (vi) effect of competition from manufacturers of generic 
products; (vii) costs of complying with evolving regulatory requirements and the 
effect of actual or alleged violations of environmental laws or permit 
requirements; (viii) effect of climate change and unpredictable seasonal and 

weather factors; (ix) failure to comply with competition and antitrust laws; (x) 
competitor’s establishment of an intermediary platform for distribution of 
Corteva's products; (xi) impact of Corteva's dependence on third parties with 
respect to certain of its raw materials or licenses and commercialization; (xii) 
effect of industrial espionage and other disruptions to Corteva’s supply chain, 
information technology or network systems; (xiii) effect of volatility in Corteva’s 
input costs; (xiv) failure to raise capital through the capital markets or short-term 
borrowings on terms acceptable to Corteva; (xv) failure of Corteva’s customers 
to pay their debts to Corteva, including customer financing programs; (xvi) 
increases in pension and other post-employment benefit plan funding 
obligations; (xvii) risks related to environmental litigation and the indemnification 
obligations of legacy E. I. du Pont de Nemours and Company liabilities in 
connection with the separation of Corteva; (xviii) risks related to Corteva’s  
global operations; (xix) failure to effectively manage acquisitions, divestitures, 
alliances, restructurings, cost savings initiatives, and other portfolio actions; (xx) 
capital markets sentiment towards ESG matters; (xxi) risks related to COVID-19; 
(xxii) Corteva’s ability to recruit and retain key personnel; (xxiii) Corteva’s 
intellectual property rights or defend against intellectual property claims 
asserted by others; (xxiv) effect of counterfeit products; (xxv) Corteva’s 
dependence on intellectual property cross-license agreements; (xxvi) other risks 
related to the Separation from DowDuPont; and (xxvii) risks related to the Russia 
and Ukraine military conflict.

Additionally, there may be other risks and uncertainties that Corteva is unable to 
currently identify or that Corteva does not currently expect to have a material 
impact on its business. Where, in any forward-looking statement or other 
estimate, an expectation or belief as to future results or events is expressed, 
such expectation or belief is based on the current plans and expectations of 
Corteva’s management and expressed in good faith and believed to have a 
reasonable basis, but there can be no assurance that the expectation or belief 
will result or be achieved or accomplished. Corteva disclaims and does not 
undertake any obligation to update or revise any forward-looking statement, 
except as required by applicable law. A detailed discussion of some of the 
significant risks and uncertainties which may cause results and events to differ 
materially from such forward-looking statements or other estimates is included in 
the “Risk Factors” section of Corteva’s annual and quarterly reports, as modified 
by subsequent current reports on Form 8-K, filed with the SEC. 
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The transgenic soybean event in Enlist E3 soybeans is jointly developed and owned by Corteva Agriscience LLC and M.S. Technologies, L.L.C. The Enlist weed control system is owned and developed by Dow AgroSciences LLC. Enlist Duo and Enlist One 
herbicides are not registered for sale or use in all states or counties. Contact your state pesticide regulatory agency to determine if a product is registered for sale or use in your area. Enlist Duo and Enlist One are the only 2,4-D products authorized for 
use with Enlist crops. Consult Enlist herbicide labels for weed species controlled. Always read and follow label directions.

Pioneer brand products are provided subject to the terms and conditions of purchase which are part of the labeling and purchase document.

Corteva, Inc.
Indianapolis, IN 46268, U.S.A.
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